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Article 51:

Any dispute emanating between the two parties from the implementation of the contract concluded according to these
Regulations which cannot be amicably solved, shall be subject to the Board of Grievances whose decision shall be final and
binding for the two parties.

Article 52:

= The University Rector or the University Council may delegate some of the powers specified herein to whoever they
decide.

= In case of necessity, the University Rector or the University Council shall be entitled to make exceptions upon
implementing any of the aforementioned articles herein.

Article 53:
The University Rector or the University Council may lay down rules of implementation without contradiction with the
provisions of these statutes.

Article 54:
All that is not specified in the Regulations herein shall be subject to the Statutes of Higher Education and Civil Services
and their executive regulations and instructions effective in the Kingdom.

Article 55:

These Regulations shall be effective as of their issuance date upon the ratification of the University Council, and all
contradictory provisions shall be void thereof.




Article 47:

In the event of the researcher's death, the University shall bear all the necessary expenses for transporting his remains

and the members of his family to their domicile. Upon the death of a member of the researcher's family, the University
shall bear the expenses of transporting the remains and return ticket for a person accompanying the deceased.

Article 48:

1.

Without prejudice to the specified provisions in Article (4), the University may contract with someone who had
formerly been under contract with another department in the Kingdom, if the causes of his/her leaving the former
employment were due to the expiry of the contract, cancellation of the post, or his/her services were not required for
work anymore, provided that his/her former employer recommends him/her for being known for his/her efficiency and
good reputation and his/her last "evaluation" report is graded "very good" at least. The University shall have the
discretionary power to accept the recommendation to the best interest of work.

2. The contractor whose contract is terminated at the behest of the University upon clauses (5&10) in Article (43) herein,
or because his services are not required for work anymore, shall be entitled to requesting a sponsorship transfer within
60 days of this termination. The University shall approve provided that does not conflict with the University statutes or
regulations.

Article 49:

1. These Regulations; herein, and their appendices are complementary to the conditions of recruitment contract specified
in Article (5) herein, and is always read with the contract as one unit.

2. Without prejudice to the rights entitled to the researchers upon previous regulations, the Regulations herein shall void
all provisions contradictory thereof.

3. The Regulations herein shall have a superior force to the contract signed with the researcher in any Jus cogens, or any
discretionary power not mentioned herein.

Article 50:

The University Council has the right to interpret these provisions.




Article 44:
1. If the researcher's contract is terminated under clauses (3, 4, 9 & 11) of Article (43), the following shall ensue;

A. The researcher's right to homeward tickets for him/her and the family, the end of contract gratuity, and the right to
the leave compensation. The University Rector or University Council may, in exceptional cases, approve issuing
homeward tickets.

B. He/she shall pay back to the University the balance of the housing allowance for the remainder of the contract
duration if it is six months or over, as well as the balance for furnishing allowance for the same in the case of a first
year contract.

C. He/she shall pay to the University two months' salary if his/her service is terminated under clauses (3&4) of Article
(43).

2. The provision in clause (1/b) herein shall apply to the researcher whose services are terminated according to clause (2)
of Article (43) herein.

3. Inthe event of terminating the service of the researcher under clause (1) of Article (43), he/she shall forfeit the right to
homeward tickets for him/her and the family.

Article 45:
The University Rector or University Council may, in cases deemed exceptional, exempt the researcher from part of or all

of the sums contingent upon terminating of the contract or end of his/her service according to the provisions specified in
Article (43) herein.

Article 46:

1. The researcher whose service is terminated due to clauses (5&10) of Article (43), or because his/her services are not
required for work anymore shall be entitled a compensation equal to two months' salary.

2. In the event of the researcher's death or suffering a physical handicap or disability rendering him as irrevocably
incapable of performing his/her work, or a partial handicap, he/she shall be subject to the provisions of the Civil Service
Statute and its executive regulations provided that the disability or death are caused by work.




Article 42:

The contract is self-renewing unless either of the contracting parties notifies the other in writing of the desire not to

renew it at least two months ahead of its expiry. Otherwise, the terminating party shall compensate the aggrieved party by
paying a sum of money equivalent to two monthly salaries for the damage caused.

Article 43:
The contract is terminated before its expiry in the following cases:

1.

PN

The researcher acquiring Saudi Citizenship.

Acceptance of his/her resignation.

Insistence of the researcher upon resignation, despite its non-acceptance by the university.

Absence from work without a legitimate cause acceptable to the authority holder for a duration over fifteen days
running or thirty days separate, if the authority holder deems it reason for termination of the contract and in which
case this shall be regarded as insistence on the part of the researcher upon which terminating the contract.

Cancellation of the post.

Permanent disability to work.

Inefficiency of the researcher determined by the authority holder without giving any reasons.

Underperformance; the researcher is graded below "good" as illustrated in his/her annual evaluation report.
Disciplinary dismissal by a University resolution.

. Dismissal for the public interest; upon a resolution by the authority holder without giving reasons.
. The imposition on the researcher by an Islamic Sharia (Laws) punishment or sentencing him/her for dishonorable or

dishonest conduct.

. Death of the researcher.

. If the sickness period exceeds the sick leave period specified herein; in which case the researcher receives a homeward
ticket and the balance of any allowance paid to him/her shall not be taken back.

. The death of the female researcher's male escort (mahram) in case there is no alternative for him. The authority holder
is entitled to make exceptions.




Article 37:

1. The University Rector, or University Council, has the authority to transfer the researcher to another job, or another
place of work if necessary; upon the approval of the researcher.

2. The aforementioned procedure in clause (1) of this article necessitates that the researcher's acquired rights are not to
be infringed, and that there shouldn't be any discrepancy between the new job and the job for which he is contracted.

Article 38:

The researcher shall also be subject to the duties and responsibilities not stipulated herein; yet, provided for in the
Statutes and Regulations of the Council of Higher Education and Universities, as well as the regulations and instructions in
force at the University.

Article 39:
In case of acts or service misdemeanor, the researcher shall be subject to the statutes, regulations and instructions in
force in the Kingdom.

Article 40:
The researcher shall abide by the statues, regulations and instructions in force in the Kingdom, and shall respect the
Kingdom's public morals without prejudice to religion or interference in politics.

Article 41:

The University Rector may void the contract without any obligation if the researcher does not rejoin his/her duties
within fifteen days from the date specified upon contracting. The University Rector or the University Council may
reconsider shifting that date in some exceptional cases.




Article 33:

1. The researcher, who is temporarily unable to do his work due to suffering from an illness (or injury) and has an
accredited medical report, is entitled to a fully-paid sick leave for 30 days. This can be extended for two more months
and he/she shall be entitled to half of his monthly salary.

2. If the researcher's illness (or injury) is due to service or caused by it, the researcher shall be entitled to twice the
statutory period of the leave due in clause (1) of this article.

3. The researcher is not entitled to a sick leave if his illness (or injury) happened during a vacation outside the Kingdom.

4. The researcher's right to a sick leave shall be dropped by the end or termination of the contract.

Article 34:
A female researcher shall be entitled to a fully-paid maternity leave for 45 days and a waiting period (‘iddah) leave with
full pay for a Muslim, and one month for the Non-Muslim; on the death of her spouse.

Article 35:

The researcher may combine more than one leave he/she is entitled together within one year, provided that there is
previous statutory entitlement.

Article 36:
Secondment or loan of the researcher shall not be permitted.



Article 29:

In case of necessity, and upon the researcher's request recommended by his work place and subject to the approval of
the authority holder, the researcher's annual leave may be split into two parts on condition that in any case each part is not
less than one third of his annual leave. The researcher shall take either of the two parts within the same year.

Article 30:

1. To meet work exigencies, or upon the researcher's request, the University Rector or University Council may defer the
researcher's annual leave (or part of it) thereof by no more than six months from the beginning of a new year of
contracting.

2. To meet work exigencies, the University Rector or University Council may shift the researcher's weekend.

3. To meet work exigencies, upon the approval of the researcher, the University Rector or University Council may cancel
the annual leave or part thereof. He/she shall receive a compensation for the leave with a sum of money equal to his
salary in that year and shall not be entitled to a travel ticket in case of cancelling the whole leave.

4. To meet work exigencies, upon the approval of the researcher, the University Rector or University Council may repeal
the two feasts' holidays (Eid Al-Fitr and Eid Al-Adha) or part of them, and the one-day-holiday on the National Day.
He/she shall receive a compensation for the repealed leave with a sum of money equal to his/her salary in that year.

Article 31:

On condition of the authority holder's approval, the researcher may be granted fully-paid emergency leaves with a sum
of no more than 10 days; transportation allowance shall be deducted. These are deducted from his annual leave and are
eligible to no travel tickets.

Article 32:

The University Rector or University Council may grant the researcher an unpaid exceptional leave for no more than 6
months for the circumstances to be considered by the University. His/her service shall be treated as uninterrupted, but he
is entitled to none of the advantages listed in his/her contract.




4. The number of children benefitting from the payment shall not be more than 4 and the total sum of tuition fees shall

not exceed 25000 SR annually according to the following:
= 10000 SR for the first child;

= 7500 SR for the second child;

= 5000 SR for the third child and

= 2500 SR for the fourth child.

Article 27:

During the contract, the researcher and his/her family shall benefit from the health care offered by King Saud University

Medical City; thus, he/she and his/her family members are not entitled to any medical insurance.

Article 28:

1.

In addition to weekends, the researcher is entitled to a fully-paid annual leave of 45 days paid on the start;
transportation allowance is deducted. Proportionate leave is due for fractions of a year. He/she is entitled to that once
he/she finishes a month of work and he/she is granted the leave according to the days of work he finishes.

Research Assistants (A&B) are entitled to a fully-paid annual leave of 60 days at the end of the year; transportation
allowance is deducted.

The leave may be less than that prescribed herein, subject to a written agreement between the two parties. The
authority holder has the right to determine the start and end of the leave; absences and exceptional leaves carry no
University leave entitlement.

The researcher is granted the two feasts' holidays (Eid Al-Fitr and Eid Al-Adha) in accordance with the rules for
governmental officials.

The researcher is granted a one-day-holiday on the National Day, or according to the organizing orders and regulations.



Article 24:

Travelling shall be by the shortest air route, and the carrier shall be The Saudi Arabian Airlines (SAUDIA) wherever its
services are available. The University shall provide the researcher with the travel tickets due. In some exceptional cases, the
University may permit the researcher to purchase them and reimburse him/her afterwards; in which case he/she shall only
be entitled to half of their value.

Article 25:

1. On completion of two years' service with the University, the researcher with a PhD degree (or the equivalent) is entitled
to an end of service gratuity at the rate of half of his monthly salary for each year. On completion of five years' service
with the University, he/she is entitled an end of service gratuity at the rate of one monthly salary for each year; with a
maximum of 100000 SR. This is only granted for complete years and an uninterrupted in-service time.

2. If the researcher with a BA degree or an MA degree finishes two years of working for the University, he/she is entitled
to an end of service gratuity at the rate of half of his monthly salary for each year starting from beginning of his contact
with the university. On completion of five years' service with the University, he/she is entitled an end of service gratuity
at the rate of one monthly salary for each year; with a maximum of 50000SR on the basis of his/her last salary. This is
only granted for complete years and an uninterrupted in-service time.

3. Assistant Researchers (A&B) are not entitled to an end of service gratuity, but are granted a letter of testimony of the
period spent working for the University.

Article 26:

The University may bear the actual tuition fees of his/her children, and excluding their school transportation; Assistant
Researchers (A&B) are excluded. This shall cover schooling from the first year of elementary school to the completion of
high school on condition that:

1. They don't get admission at public schools;
2. Their ages are between 6 and 18 years old;
3. Their education is inside Saudi Arabia; as no tuition fees are paid for those whose education is outside Saudi Arabia.



Article 21:

A. If either the female researcher or her male escort (Mahram) is under contract with the University, and the other with
another employer, tickets are granted by the body disbursing the housing allowance.

B. If the male contractor had dependents under contract with another employer that provides them with tickets, the
dependents' right to these tickets is dropped.

Article 22:

The researcher shall travel on duty within the Kingdom or abroad by air; according to the exigencies of work, and on the
economy class of the available airline. The University may permit the researcher to travel by land at his/her own expense
on condition that this doesn't affect his arrival on time at his/her place of work. In this case, the researcher shall be entitled
a compensation equivalent to half of the economy excursion airfare. If the exigencies of duty entails travel of the
researcher to a location not connected by air transport, the University may permit him/her to travel by land at his/her own
expense; whereupon he/she shall be entitled to a compensation equivalent to the cost of overland public transport.

Article 23:

The researcher's family means:

1. The male researcher's wife, the female researcher's husband, or the female researcher's male escort (Mahram).

2. Sons under 18 of age.

3. Unmarried (single) daughters.

4. The parents whom he/she legally supports; on condition that this is admitted by the competent authorities; within
regulations in force at the time of application.

5. All whom he/she legally supports:
A. Minor brothers
B. Unmarried (single) sisters;

on condition that the University is not financially obliged to pay anything and within regulations in force at the time of
application.




Article 18:

1. The University grants each Assistant Researcher (A&B) a return ticket for him/her only; but not for his/her family
members.

2. As for researchers other than Assistant Researcher (A&B), the University grants each researcher only four tickets for
him/her and his/her family in case they come for residence in the KSA. This provision applies whether they accompany
the contractor or come separately in accordance to the following rules:

A. Single tickets on coming from the domicile to the Kingdom at the start of the contract unless the contractor is
already resident in the Kingdom at the time of contracting.
B. Annual return tickets from the Kingdom to the domicile during his/her contract when he/she is allowed to go on

his/her annual leave.
C. Single tickets from the Kingdom to the domicile at the termination of the contract unless his/her sponsorship is

transferred to another employer inside the Kingdom within regulations in force at the time of application for this
transfer.

Article 19:

Unless; otherwise, determined by the University Council, basics for the researcher's ticket compensation are the following:

1. Tickets granted herein are of the economy class.

2. The researcher may reroute his due air tickets provided that no excess expense is incurred by the University, within the
regulations of the airline system specified by the University.

3. Any researcher; who does not request the tickets, shall be compensated with half of their value in cash.

Article 20:

If the researcher splits up his/her annual leave; according to Article 29; herein, the University shall provide him/her
with tickets for the final part only.




Article 15:

In case of deputation in an official assignment outside the University; and inside the Kingdom, the researcher is entitled
to a daily deputation allowance in accordance with Table No. 1 in the scale of salaries of the University Regulations for
Attracting Non-Saudi Researchers.

Article 16:

On the recommendation of both the department and college councils, the authority holder may permit the researcher
to attend a conference or a scientific forum within the Kingdom or abroad twice a year; on condition that the University
doesn't pay for the expenses.

Article 17:

1. Researchers shall fulfill 48 hours a week performing research and training duties as well as the assigned tasks and any
other relevant work.

2. The University Rector; or the University Council, may determine the start and end of the working day or split the
working hours over the day according to the exigencies of work.

3. Upon the approval of the authority holder, the researcher may be assigned some academic tasks; Assistant Researchers
(A & B) and the Scientific Assistant Researcher are excluded, on condition that this does not affect performing their
actual functions. They shall be financially rewarded for performing these tasks by the concerned party that no excess
expense is incurred by the University.



Article 12:

It is not permissible to withhold the researcher salary except with an order from a concerned authority, and the

University Rector or University Council can deduct any amounts of money that are due to the state from the researcher or
any amounts stated to be deducted according to any current statutes or regulations without the need for any procedures,
and it is not permissible for the monthly withhold money to be more than the third of the salary except for alimony debt
and in the case of congestion the priority is for alimony debt then state dues.

Article 13:

1. If the University didn't provide furnished housing, the new researcher or anyone on their behalf in their first contract
with the University will be paid a furnishing allowance that amounts to 50% of housing allowance in a year and the
furnishing allowance will be paid once during the contract duration with the University.

2. The University shall provide each Assistant Researcher (A&B) with a furnished accommodation. If there are no vacancies
at the University housing, researchers are granted an accommodation allowance in accordance with the scale of salaries
No. 1.

3. In case of contracting with a woman and her male escort (Mahram), they don't combine two furnishing allowances; the
higher allowance is only payable.

4. A male escort (Mahram) researcher or a female researcher with a male escort doesn't have the right to receive a
furnishing allowance when contracting with the University, if his/her partner works for the University or any other
employer in the KSA.

Article 14:

The University shall pay to the contractor a monthly transport allowance for his/her conveyance to and from his work

location; in accordance with the categories of the scale of salaries. The University may; instead of that allowance, provide
him/her with a suitable means of transportation.




Article 10:

The University provide housing for the researcher or pay them an annual housing allowance as mentioned in the scale

of salaries No. 1. and it is allowed to pay this allowance beforehand at the beginning of the contract duration and then
at the start of every year in renewal years.

In the case of contracting with a woman and her male escort (Mahram) , one housing allowance is paid to the one with
the higher allowance. This provision is applied if one of them is contracted with a party other than the University
(Governmental or Non-Governmental), and the housing allowance won't be paid for a female researcher who is married
to a Saudi man who lives in the Kingdom.

Article 11:

1.

3.

The researcher deserves annual increment in accordance with the scale of salaries No. 1. and according to Statutes,
Regulations and Resolutions that organize them.

The experience is taking into account for researchers if it is in the specialty area and after earning the scientific
qualification, which was the main reason the researcher was hired for and that for contracting purposes.

The experience is taking into account for contract employees from specified categories in Article (3) of these
Regulations with a maximum of ten years, and the University Rector or University Council can ignore this condition in
exceptional circumstances without exceeding the mentioned maximum in the scale of salaries No. 1.




Salaries and Bonuses

Article 9:

1. The Salaries are defined in accordance to table No. 1. after setting the proper title for the contracted job, and the
University has the right to contract in a salary less than the one in the mentioned table if both parties agreed on that.

2. Itis allowed for the authority when the researcher achieves the maximum level of their appointed degree to give them
the degree bonus after two years with a recommendation from their boss.

3. Itis allowed for the University Rector or the University Council to raise the salaries stated in the salaries table without
exceeding 100-150% of the specified salary for graduates of Universities ranked in the 100 best Universities in Shanghai
Ranking in the year of employment (Academic Ranking of World Universities (ARWU)).

Table 1: Salary scale of Regulations of attracting non-Saudis at King Saud University (In Saudi Riyals)

: ey o : Annual Transport Housing Internal External
dobiitle Quzlification Mg Maximun] Increment Allowance Allowance Deputation Deputation
Assistant Researcher (B) Bachelor 1110 ineligible ineligible ineligible 6000 ineligible ineligible
Assistant Researcher (A) Master 2110 ineligible ineligible ineligible 9000 ineligible ineligible
Assistant Sci ifi
S scientific Bachelor 3200 7000 140 400 14000 250 350
esearcher
Scientific Researcher Master 4620 9525 180 400 18000 300 450
Assistant Researcher Doctor 6120 12150 230 600 25000 400 550
Associate Researcher Doctor 7920 15900 340 600 25000 500 750

(four years of service)

Doctor (professor)
(eight years of service)

Research Professor 10320 20400 360 600 25000 600 800




Article 5:

A. The contract wording is between the Researcher and the University in accordance to the attached template with these
Regulations - addendum No. (1).

B. The University Council has the authority to revise and edit the contract template according to what it sees fit and doesn't
conflict with these Regulations provisions and achieve public interest for the University.

Article 6:
The contract duration is one Gregorian year that is renewable for a similar duration.

Article 7:
1. The contract duration starts from the day the researcher leave his/her country to go to his/her workplace in the

Kingdom in the shortest way and the duration of leaving their country and starting their work must not exceed three
days and not precede the specific date of the contract beginning that the University set.

2. If the researcher living in the city where the University center located and signed their contract (Riyadh-Al-Muzahmiyya),
the contract duration starts in the day the researcher starts their work according to the University instructions.

3. This contract concludes starting in the date of the researcher starting their work, and it comes into effect starting from
that date.

Article 8:

The researcher is subjected first to a probation period for three months and the University has the right to end the
contract during this period or at its end according to the paragraph text (7 or 10), Article 43; herein, where the researcher
has no rights or compensations except for the salary of their work in that period.




Article 3:
The Regulations provisions are applied to the following categories:

1. Assistant Researcher (B) with a Bachelor's degree.

2. Assistant Researcher (A) with a Master's degree.

3. Assistant Scientific Researcher with a Bachelor's degree.

4. Scientific Researcher with a Master's degree.

5. Assistant Researcher with a Doctor's degree.

6. Associate Researcher with a Doctor's degree with four years of experience.

7. Research Professor with a Doctor's degree with eight years of experience.

Article 4:

Employing a researcher requires:

1. Availability of fund for hiring.

2. Unavailability of eligible citizen for that particular job.

3. Availability of the job tasks and responsibilities detail.

4. The applicant age must not be less than twenty years and not more than sixty years according to the Gregorian
calendar, and it is allowed for the authority to exceed the maximum age limit up to ten years for Professors and
Associate Professors, up to five years for Assistant Professors with recommendation from the employer, and up to three
years for other categories with recommendation from their employers.

5. Being healthy and fit for service according to a recent health certificate issued by The Medical University City.

6. Has the required qualifications for the job, and it is allowed for the authority to approve recruiting the candidate with
distinguished scientific expertise and reputation.

7. Not committed to a contract with any other party or university within or outside the kingdom, which prevent them

from doing the job.




Article 1:

These Regulations organize the process of attracting non-Saudi researchers to work at King Saud University.

Article 2:
Words and phrases shown below - wherever mentioned in these Regulations - have meanings that are associated with

unless stated otherwise:

1.
2.

o

© o~

10.

11.
12.

Kingdom: Kingdom of Saudi Arabia.

Domicile: The country that the researcher has its nationality and the country that the researcher lives in during their
employment can be considered a domicile if residence time is more than three consecutive years.

Citizen: Every person who has the nationality of Kingdom of Saudi Arabia.

Researcher: Any non-Saudi who works in the University with a contract in the job (researcher) according to these
Regulations.

Year: Means the year in the Gregorian calendar unless stated otherwise.

Month: Means the month in the Gregorian calendar unless the context requires calculating the duration on the basis of
days which means the term "month" is 30 days in that time unless stated otherwise.

University: King Saud University.

Employment Year: The academic year where the contract between the researcher and the University was signed.
University Council: the Council of King Saud University.

Figure of authority: Rector of King Saud University or his/her representative in the written specialties in these
Regulations.

Attracting: the Program of Attracting Outstanding Faculty and Researchers for King Saud University.

The Committee: The standing committee to implement renewal mechanism for attracted researchers.
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The vision and mission of the University is to achieve leadership and excellence in building the knowledge-based society
and providing an outstanding education and creative researches to serve the community and contribute in building the
knowledge economy by creating an environment conducive to learning and intellectual creativity to achieve the objectives
of the strategic plan of the University 2030, which goes along with the vision of the Kingdom 2030.

Based on that, we review the relevant Statutes and Regulations including the "Non-Saudis Employment Regulations in
Universities” issued in 1417H. In order to regulate the process of attracting non-Saudi researchers on the University’s own
funds, which contribute to develop the research and educational aspects to achieve the principle of rationalization of
expenditure and operating efficiency. The Attracting Program in the University formulate the statute with the coordination
of beneficiary department, which related to the University. This statute presented first time to the University Council in
1439/1440 and approved. This statute was implemented by the University Council with an approval from the minister of
Education in the ministry's letter No. 25861 on 15/2/1440H.




Introduction










ag=2alloll By
King Saud University =

Attracting Outstanding Faculty and
Researchers Program

Non-Saudis Employment Regulations in
the Attracting Outstanding Faculty and
Researchers PI’OQ FAM at King Saud University




